Attachment 3 

Development Disability WA (DDWA)

1. ISSUE:  Job Carved roles within the public sector 

The Workforce Diversification and Inclusion Strategy for WA Public Sector Employment 2020–2025 sets an aspirational target of 5 percent employment of people with a disability in public sector agencies. As of June 2024, only 1.7 percent of WA public sector employees are people with a disability. The number of people with intellectual disability employed by the WA public service is not measured and feedback from members suggests that it is negligible. Despite numerous activities around implementing the ‘job carving’ concept, the number has not increased.  Job carving typically involves looking at all roles within a workplace and then identifying which tasks or parts thereof, that could be done by a person with intellectual disability. Often these roles are only a few hours per week and as the person undertaking the tasks becomes more confident and skilled, the number and complexity of tasks increases.  

Required actions of the Public Sector Commission:

0. Work with Disability Employment Support Providers to identify departments and agencies with low level roles where all/part of the role could be job carved.
0. Set targets for all departments and agencies to recruit people with intellectual disability into roles that are suitably matched with their individual skillsets and report on progress of these targets annually.  Please note a small organisation like DDWA has employed the same Office Assistant for four hours per week since 2014, so targets should not be set exclusively for larger entities.
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