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COMMENDATION AWARD 
NEW SOUTH WALES GOVERNMENT 
DEPARTMENT OF HEALTH (SYDNEY 
LOCAL HEALTH DISTRICT)

EMPLOY-MY-ABILITY PROJECT

Employ-my-ability is a successful transition to work program in SLHD, 
leading school leavers with intellectual disability into meaningful, paid 
employment.

Employ-my-ability is a successful transition to work program in the Sydney Local 
Health District (SLDH), leading school leavers with intellectual disability into 

Alfred Hospital (RPAH) in Sydney as part of a strategy to improve access and equity 
for people with disability. As a large employer, RPAH was in an advantageous 
position of being able to provide access to diverse roles and working environments, 
which could prove valuable to young people with disability seeking to learn skills for 
paid employment. 

In 2008, RPAH engaged Jobsupport, a transition-to-work and disability employment 

work experience trial. The trial involved a pilot of a two-year immersion program to 
develop work skills for participants that could reduce barriers to paid employment.

to accommodate each client’s ability and varying training requirements. SLHD was 

environment of healthcare delivery and to facilitate employment of suitable clients 
trained on-site.

Since 2008, over 89 per cent of clients have obtained employment in the open market, 
compared to the industry average of 30 per cent in the Sydney region (as at 2016) with 
average job retention rates for clients being seven years. The outcomes exceeded the 
expectations of both SLHD and Jobsupport.
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For more information contact Ms Maria Kokkinakos at maria.kokkinakos@sswahs.
nsw.gov.au.

JUDGES’ COMMENTS

The Employ-my-ability program was part of a much wider program outlined in the 
Sydney South West Area Health Service (SSWAHS) Disability Action Plan 2008-2011.  
Within this context, in 2008, the Royal Prince Alfred Hospital (RPAH) (now part of the 
Sydney Local Health District (SLHD)) embarked on the Employ-my-ability initiative, 
in partnership with Jobsupport (a transition to work and disability employment 

employable skills in school leavers with disability.

The nomination from the New South Wales Department of Health (Sydney Local 
Health District) was strong across all four of the Awards criteria and all four of the 
PIMMS assessment dimensions, providing the assessors and judges with a clear view 
of the lifecycle of the initiative.

The initiative was based on a workplace immersion approach that was derived from 
the Project SEARCH used in the Cincinnati Children’s Hospital in the USA and 
adapted by Jobsupport for use in Australia.

The Employ-my-ability program (based on total workplace immersion), provided 

a range of skills beyond carrying out workplace tasks, including behaviour, 
communication and socialisation skills. This approach enriched the clients - not only 

environment.


